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ABSTRACT

The purposes of this research were (1) to find out the level of job satisfaction
of municipal teachers in Samutprakan Province (2) to study the relation between job
satisfaction and sex, age, position, level, work experience and size of school of municipal
teachers in Samutprakan province (3) to study the relation between motivation factors and
Job satisfaction of municipal teachers in Samutprakan province and (4) to study the
relation between hygiene factors and job satisfaction of municipal teachers in Samutprakan
province.

The samples were 165 municipal teachers in Samutprakan Province. They were
selected by using the simple random sampling. The instrument of this research was the
questionnaire which were designed by the researcher. The questionnaire, which was reliable
0.9781 , was approved by the group of the thesis advisors and the experts. The statistic

used were percentage , mean , standard deviation and Pearson Product Moment correlation

coefficient.

Research findings were as follow : -

The job satisfaction of municipal teachers in Samutprakan Province were a
moderate level. Motivation factors were a high level and the hygiene factors were a
moderate level. Sex , age , position level , work experience and size of schools did not
relate to the job satisfaction according to the significant level of .05. The relation between

motivation factors and work satisfaction were found statistical significance at the < .01
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level. The relation between hygiene factors and work satisfactions were found statistical
significance at the <.01 level.

As the result of the first hypothesis showed that sex , age , position level , work
experience and size of schools did not relate to the job satisfaction according to the
significant level of .05. The motivation factors as well as the hygiene factors related the

to job satisfaction at <.0l level of significance .
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