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Abstract

The objectives of this research were to investigate: the level of the organizational commitment of
temporary workers to the hiring firm, and the differences of the organizational commitment across their
background: gender, age, educational levels, marital status, period of employment, and working experience.
The 350 subjects, selected by proportional stratified random sampling, answered 47 item questionnaires with 5
rating scales. Descriptive statistics and one way ANOVA were used for analyzing data by computer program.

The results indicated that the temporary workers had a high organizational commitment as a whole
and its comprising aspects: the affective commitment, the normative commitment, and the continuance
commitment. The temporary workers who differed in gender, age, marital status, and working experience had
no difference in the level of organizational commitment as a whole and in every aspect. The temporary workers
who had a different length of employment had no difference in the level of the organizational commitment as a
whole, but they differed in the affective commitment and the normative commitment aspects. The workers who
had the period of employment between 1-5 years had a higher organizational commitment than those who had a
period of employment lower than 1 year. The workers who had different educational levels were found to
differ in the organizational commitment as a whole and in every aspect as follow: the workers with a primary
education level, a secondary education level, a bachelor degree, and a post-vocational education level had a

higher organizational commitment than those with pre-vocational education levels.
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