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Abstract

The purposes of this research were to: 1) study the morale in working of employees at Durapak Ltd.
2) compare the morale in working of employees at Durapak Ltd based on personal characteristics. The sample
was 127 employees of Durapak. Questionnaires were used as a research tool. The reliability value of .95. Data
were analyzed by frequency, percentage, mean, standard deviation, t-test, and analysis of variance.

The results of this research showed that: 1) the mean score of overall of the morale in working of
employees at Durapak Ltd was at highest level. When considered by each aspects it was found that 5 highest
aspects were as follows: job assignment, relation among colleagues, settlement of work environment,
opportunity to speech and evaluation system; 2) when compared the mean score results of the morale in
working of employees by personal characteristics found that the employees with different married status have
the overall opinions on the morale differences at the statistical significance of .05. And when compare the mean
score of each aspects by different married status it was found that the opinions on relation among colleagues
and evaluation system have difference at the statistical significance level of .05 and aspect of opportunity to
speech has the difference of statistical significance level of .01. The employees from the different department
have the opinions on settlement of work environment difference at the statistical significance level of .05 and
the employees from the different salary base have the opinions on the pension, reward and punishment
difference at the statistical significance level of .05. Advice: improving aspects consisted of a good relationship
with subordinates, work with colleagues, enjoy working, opportunity to speech fully and boss listening that

made employees feel participate and important. The work area should be clean, tidy and facilities that are used

to work properly that will conduct the employees work more efficiently.




