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A Confirmatory Factor Analysis of Job Resources Model of
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A Confirmatory Factor Analysis of Job Resources Model of

The Employees in Steel of Industrial Ggroups

Darika Piturongkapitak
Manop Chunin

Sageemas Na Wichian

Abstract

The objectives of this research study were 1) to analyze a confirmatory factor of
job resources model of employees working in steel industrial groups, and 2) to prioritize
the factor. Questionnaires were used to gather the data from 332 employees working in
Bangkok and metropolitan areas. The data was analyzed by a confirmatory factor analysis.
The research findings showed highly significant consistency of job resources model and
@ the empirical data (Chi-Square=191.17 df= 161 P-value=0.0522 RMSEA= 0.024), with (O}
5 influential factors; work environment and instrument support, supervisor coaching,

colleague support, performance feedback and compensation and benefits, respectively.

Keywords : job resource, work engagement, steel industrial group.
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SC5 0.556 0.046 12.209** 0.462
SCé 0.478 0.041 11.683* 0.432
mmﬁuwumm‘ﬁ@uéqmm (CS)
CS1 0.690 0.068 10.192** 0.476
CS2 0.543 0.661
CS3 0.374 0.054 6.945** 0.255
Cs4 0.364 0.050 7.217** 0.285

0.493 0.061 8.152** 0.496

*p<0.05,*p < 0.01
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