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A Causal Factor Model Influencing Empowerment in the
Workplace towards Teacher Effectiveness in Private Higher

Education in the Northeast
Niyada Piampuchana

Abstract

The objectives of this research were 1) to study on the model causal factors affected
causal factors influencing higher education management effectiveness of the teachers in the
private higher education in the northeast; 2) to approve on relations of model causal factors
effected influencing higher education management effectiveness of the teachers in the private
higher education in the northeast in the private institution that related to empirical data; and 3)
to study direct-indirect influence and total influence of the model causal factors and approved
in relations to the totally causal influencing of higher education management effectiveness of
the teachers in the private higher education in the northeast. The samples of this research were
the teachers in the private institutes of higher education in the northeast in the academic year
of 2016 in the number of 600 persons were entirely from 10 institutions. The tools had been
used in the research work as the form of the 5-rating scale questionnaires. The results of the
research were; 1) The model causal factors affected causal factors influencing higher education
management effectiveness of the teachers in the private higher education in the Northeast found
thatits en-result was the empowerment of an efficiency of all the teachers; and causal variables
were of its administrative leadership’s training, organization’s climate creation, participation’s
creation in the administration, motive creation in the working, creatively organizational cultural
creation, 2) The results of proving in its consistence model causal factors affected causal factors
influencing towards working creation effectiveness of the teachers in the private higher education
in the Northeast that had been developed up as dealt and related with its empirical data of
chi-square accounting of 123.969 at its degree of freedom was equal to 127, P-value was equal to
0.340 comparative fitindex (CFI) was equal to 0.999, Tucker-Lewis index(TLI) was equal to 0.999,
Root Mean Square Error of Approximation (RMSEA) was equal to 0.009, and Standardized Root
Mean Square Residual (SRMR) was equal to 0.023, and 3) Its studying results of direct-indirect
influencing, and collective influencing of model causal factors affected causal factors influencing

towards working creation effectiveness of the teachers in the private higher education in the
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Northeast found that: 1) The positively direct factors were influencing in the higher education
management effectiveness of the teachers were successively coefficients ranging from large to
small respectively was that motive creation in the working place was equal to 0.681, organization
climate creation was equal to 0.344, leadership’s building of its administrator was equal to 0.312,
participation’s creation in the administration was equal to 0.299, creative organizational cultures
creation was equal to 0.196, 2) positively indirect influencing factors towards creative working
power were that effectively of the teachers in accordance with its coefficient ranging from large
to small: working in motive creation was equal to 0.061, organizational climate creation was
equal to 0.030, leadership’s training of its administrator 0.022, participation’s creation in the
administration was equal to 0.010, organization’s constructively cultural creation was equal to
0.003; 3) positively influencing factors towards creative working power were that effectively of the
teachers in accordance with its coefficient ranging from large to small: working in motive creation
was equal to 0.742, organizational climate creation was equal to 0.374, leadership’s training of
its administrator 0.334, participation’s creation in the administration was equal to 0.309, and

organization’s constructively cultural creation was equal to 0.199.

Keywords: Creation, Influencing power, Teachers’ efficient working, Model, Causal factors
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