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Independent study title: Motivation Levels of the Employees of Saha Pathanapibul Public Company Limited,
Bangkok Headquarters

Researcher: Mrs. Wasana Songsiangchai Degree: Master of Business Administration (General Management).

Dhonburi Rajabhat University. Independent study advisors: 1) Dr. Chariya Klinchan 2) Assoc.

Prof. Preecha Wattanatipthumrong. Academic year: 2014. 167 pp. Keyword: motivation levels

Abstract

This research aimed to: 1) study motivation levels of the employees of Saha Pathanapibul Public
Company Limited, at Bangkok headquarters; and 2) compare the motivation levels of the employees of Saha
Pathanapibul Public Company Limited, at Bangkok headquarters according tothe demography. The sample
consisted of 152 Saha Pathanapibul employees. The instrument used was questionnaire. The data were analyzed
by frequency, percentage, means, standard deviation, t-test, and F-test.

The research results showed that: 1) the overall)motivation levels of the employees were high;
considering each aspect, it was found that work success, acknowledgement, job performance, responsibility, and
progression were at high levels while the growth wastat a:moderate level; and 2) the comparison employees’
motivation levels according to the demography found that in overall the employees with different ages and
incomes had different motivation levels, at the significant level of .01. While the employees with different
marital status, working periods, and education had motivation levels at the significant level of .05. In the aspect
of work success, the employees.with different ages and incomes had different motivation levels at the significant
level of .01. In the aspect of being respected by other staff, the employees with different ages had different
motivation levelsiat the ‘significant level of .01. While the employees with different education had motivation
levels at the significant level of .05. In the aspect of job performance, the employees with different ages, marital
status and incomes had different motivation levels at the significant level of .01. While the employees with
different working periods were at the significant level of .05. In the aspect of responsibility, the employees with
different ages, working periods and incomes were at the significant level of .05. In the aspect of work
progression, the employees with different ages and education levels had different motivation levels at the
significant level of .01. While the employees with different marital status and income were at the significant
level of .05. In the aspect of growth, the employees with different incomes had different motivation levels at the

significant level of .01. While the employees with different education levels were at the significant level of .05.
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