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v)atreiJfmiJimn?ii'3D0'3fiiinao1fitiHffnM'iifittauw ua^iifin '̂Hfmuiiiliilnv!

wafmifltmim l) ?sfi'iifniJjyfTHUD9-3vi'un-3iwii?yvi  @ iai^ (disivifrlyiEJ) hm (imivu)

tnnnS'uiji n^invwuTUfii ^fiTwnjjSfin^aoa^i'mrfi'iiiliwfiai^ tSaiw?iiflni8t4nEJfiTi4 nuii

wiufnio0wiuiilTHjit)iilt)iJitjfniiJ?'Hi5De'5u?wii agiuisfluiJiufitn-i ffiuwTUfniuinulti uas;lv

fniuint)ioiij0f]i-3injJwl'Ufn5iJgiJW'3TU imswTUfmuwo^fn^inyifmjJiiluffjJiSnnio^ijfwvi a ĵlimmj
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Abstract

This research aimed to: 1) study on level of staff engagements of Thailand CPF Public Limited

Company, Min Buri Branch, Bangkok; 2) compare the staff engagements of Thailand CPF Public Limited

Company, Min Buri Branch, Bangkok classified by demographic characteristics. The sampling was 152 staff of

Thailand CPF Public Limited Company at Min Buri Branch in Bangkok. The instrument used in this research

was a questionnaire. The data were analyzed by frequency, percentage, means, standard deviation, t-test and

F-test.

The research results revealed that 1) overall the staff engagements of the company was at moderate

level; considering by aspects it was found that: the company administration policy acceptability aspect was at

moderate level; whereas the work-performance willingness and effort, and the company member maintaining

aspects were at high level. 2) The results in comparing the engagements of the staff of the company classified

by demographic characteristics; it was found that in terms of the company administration policy acceptability

aspect, the staff with different education levels had different engagements at the statistic significance of .05

whereas the staff with different incomes had different engagements at the statistic significance of .01. In the

work-performance willingness and effort aspect; the staff with different ages, work experiences and incomes

had different engagements at the statistic significance of .01 whereas the staff with different work-positions had

different engagements at the statistic significance of .05. In the company member maintaining aspect; the staff

with different sex, age, work experience and income had different engagements at the statistic significance of

.01 whereas the staff with different work-positions had different engagements at the statistic significance of .05.
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