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Abstract

This research aimed to: 1) study on level of staff engagements of Thailand CPF Public Limited
Company, Min Buri Branch, Bangkok; 2) compare the staff engagements of Thailand CPF Public Limited
Company, Min Buri Branch, Bangkok classified by demographic characteristics. The sampling was 152 staff of
Thailand CPF Public Limited Company at Min Buri Branch in Bangkok. The instrument used in this research
was a questionnaire. The data were analyzed by frequency, percentage, means, standard deviation, t-test and
F-test.

The research results revealed that 1) overall the staff engagements of the company was at moderate
level; considering by aspects it was found that: the company administration policy acceptability aspect was at
moderate level; whereas the work-performance willingness and effort, and the company member maintaining
aspects were at high level. 2) The results in comparing the engagements of the staff of the company classified
by demographic characteristics; it was found that in terms of the company administration policy acceptability
aspect, the staff with different education levels had different engagements at the statistic significance of .05
whereas the staff with different incomes had different engagements at the statistic significance of .01. In the
work-performance willingness and effort aspect; the staff with different ages, work experiences and incomes
had different engagements at the statistic significance of .01 whereas the staff with different work-positions had
different engagements at the statistic significance of .05. In the company member maintaining aspect; the staff

with different sex, age, work experience and income had different engagements at the statistic significance of

.01 whereas the staff with different work-positions had different engagements at the statistic significance of .05.




