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Abstract

The objectives of this study were 1) to study corporate culture perception affected to organizational
loyalty of the institute of advance military studies. 2) Comparative study of corporate culture perception degree affected
to organizational loyalty of the institute of advance military studies. The data collected was simple random sampling.
The population consisted as 196 sampling. The statistics used to analyze the data were frequency, percentage, mean,
standard deviation, t-test and F-test.

The results of this study showed that 1) The opinion of coporate culture perception affected to
organizational obligation of the institute of advance military studi€s wasmedorate important level into 4 aspects such as
Power of Discrimination, Uncertainty Avoidance, Collectivize Individualism and Participate in management aspects,
which influenced to organizational obligation was very.inportant level into 6 topics such as You had determined and
willingness very much for succeed of the work:;-Y ou would not to take time off unnecessary of the work., You believed
and accept for functional to accomplish of the:work., You had willingly to sacrifice for the work., You would like to do
working in this organization-always., .You had had more feeling to do functional working for an organization than
benefit of yourself., which affected,to organizational obligation in moderate important level in 1 topic was In case you
could not doing the work on time you would bring it to your home. 2) The general demographics characteristics affected
to organizational obligation in moderate important level showed that the differential of Marital status had opinions about
the corporate culture perception into Power of Discrimination aspect were differential matches statistical significant at
the level of 0.05., The differential of Educational level, Monthly Income and A rank in an army had opinions about the
corporate culture perception into 2 aspects such as Functional Independent working and Participate in management
aspects were differential matches statistical significant at the level of 0.05. The differential of Period of working had
opinions about corporate culture perception into 2 aspects such as Collectivize Individualism and Functional
Independent working aspects were differential matches statistical significant at the level of 0.05. Moreover found that
the differential of Gender, Educational level, A rank in an army and Monthly Income had opinion about organizational

obligation was differential matches statistical significant at the level of 0.05.
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