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Abstract

The objectives of this research were to: 1) synthesize research reports concerning school
administrator leadership using content analysis techniques and meta analysis technique and summarizing
descriptively according to research characters, and 2) synthesize research reports concerning school
leadership using meta analysis technique by studying the effect sizes of variables under.the studies and
the variability of effect sizes concerning school administrator leadership. The Samples were theses of
students in higher education institutes, Bangkok, between B.E. 2004-2015, total 35 topics. The research
instruments were research detail summary form and research qualitativecevaluation form. The statistics
for data analysis were frequency, percentage, and descriptive_summary.of research results and research
suggestions. The meta analysis were based on Glass’s methods for finding effect sizes.

The research revealed that: 1) majority of the researches were jstudent theseses. Most of the
theses were completed in academic year 2005. Most of the theses were in education administration
discipline. The level of education they did research the:most were foundation education. They all were
descriptive/ survey researches. The majority of ‘objectives of the research were to study leaderships of
school administrators. Next objectives were to.compare leaderships of school administrators. Most of the
research hypotheses were one tailed/form. The majority of population and sample in the researches
were school instructors/school personnel.’ Sample selection methods mostly were stratified random
sampling. The research variables, independent variables mostly were work experience; the dependent
variables, mostly;~were ' leadership of school administrators. The research instruments were
questionnaires. The~methods for qualitative check of the instruments were index item objective
congruence and-reliability. Calculation method was computer program. The statistics for data analysis
were fundamental statistics such as frequency, percentage, mean, standard deviation and hypotheses
were most tested by t-test. The research results mostly were about styles of leadership; and 2) the
synthesis of effect size of research concerning leadership of school administrators revealed that negative
exchange leadership effected leadership and school efficiency the most. The teacher satisfaction toward
leadership of school administrators classified by gender, self-development effected the most, classified
by level of education, teaching-learning effected the most, classified by work experience, cooperative
leadership effected the most. The reformative and management leadership of school administrators in
the opinion of teachers, classified by gender, trustworthiness effected the most, classified by position,
supporting leadership effected the most. The formative leadership of vocational school administrators
classified by work experience and school size, ideal influence effected the most. The leadership of
school administrators classified by school size, transformative leadership, and influence building effected
the most. The leadership of school administrators classified by position, inspiration effected the most;

classified by school size, individual difference consideration effected the most.
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