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Abstract

The objectives of this research were to study morale in working of employees at Siam Hi-tech Pre-
season product Ltd and to compare the morale in working of employees based on personal characteristics. The
sample included 108 employees. Questionnaires were used as a research tool. Data analysis was done by use of
frequency, percentage, mean, standard deviation, t-test, and analysis of variance.

The results indicated that in overall, the morale in working was determined at high level. Considering
into aspects, there were 2 aspects determined at high level which were appearance of employees with good
morale and factors dominating on morale. Considering into lists, 7 lists in appearance of employees with good
morale were at high level in which the three highest were discipline, loyalty, benefits protection, and
cheerfulness. In factors affecting morale aspect, 8 lists were at high level in which the three highest were mental
health, strict rule, and good relationship /between employees and manager. Compared between morale in
working of employees based on personal, characteristics. The result indicated that employees in different
educational level and monthly income had difference in overall opinions at 0.01 and 0.05 respectively.
Considering into aspects,/employees in different educational level, monthly income, and age had difference in
overall opinions on factors affecting morale at 0.01 and 0.05 respectively. Employees in different age and
educational level had difference in overall opinions on important components in morale at 0.01 and 0.05
respectively. Employees in different educational level had difference in overall opinions on appearance of

employees with good morale at 0.01 significant level.
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