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Keyword: management based on good governance.

Abstract

The objectives of this research were to study the opinions of the personnel of the Faculty of Medicine
concerning good governance principles, and to compare the differences in their opinions concerning the
management based on the principles of good governance when they were classified by demographic
characteristics. The sample included 274 officers. Questionnaires were usedasya research tool. Data were
analyzed by frequency, percentage, mean, standard deviation, t-test, and‘analysis of variance.

The research findings showed that the mean score-of persennel’s overall opinion toward the good
governance based management of the Faculty of Medicine was at high level. Considered in terms of aspects,
the personnel’s opinion mean scores were high«on three aspects, namely responsibility, morality, and
worthiness. The comparisons of personnel’s, views concerning good governance based management at the
Faculty of Medicine at Siriraj Hospital when they were classified by demographic characteristics showed that
personnel having different working position, age, marital status, and monthly income had significantly different
overall opinion at 0.01 and 0.05 respectively. Aspect by aspect comparison revealed that personnel with
different age and monthly income had significantly different overall opinions toward legitimacy aspect at 0.01
level while those with different working experience, had significantly different opinions concerning this aspect
at 0.05. Personnel having different working experience, position, age, and marital status were significantly
different in their overall opinions toward morality aspect at 0.01 while those having different monthly salaries
were significantly different at 0.05. Those having different age, working experience, and position had
significantly different overall opinion toward participation at 0.01. Those having different marital status, age,
and working experience had significantly different overall opinion toward the responsibility aspect at 0.01

while the difference of those having different position was significant at 0.05.
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