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Abstract

This research had the objectives to study personnel management of Kitroongrueang Starch Plant as
viewed by its staff members, and to compare these views when the subjects were classified by their personal
data. The subjects consisted of 92 staff members. Questionnaires were used as a research tool. The data was
analyzed by frequency, percentage, mean, standard deviation, t-test, and ANOVA.

The result of the research indicated that the mean score of staff members’ view on the overall
human resource management was high. Aspect by aspect analyses found that all the eight aspects were rated
high, arranged in descending order were as follows: operational appraising, task analyzing, human resource
planning, human resource development and training, occupation development, remuneration management,
personnel recruitment, and discipline. The comparison of staff members’ opinions on the human resource
management when they were classified by their personal variables showed that staffs having different age,
educational level, and monthly income had significantly different opinions at 0.01. Aspect comparisons
revealed that staffs had significantly different opinions on human resource planning, personnel recruitment, and
occupation development at 0.01; however, the difference of their opinions on operational appraising aspect was
significantly different at 0.05. Furthermore, workers in different position had significantly different overall
opinions at 0.05. In terms of job analysis and personnel recruitment, the staff members had significantly

different overall opinions at 0.01 and 0.05 respectively.
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