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Independent study title: Reinforcement of Efficiency to the Working of Employees in Production
Department, UTAC Thai Ltd.
Researcher: Miss. Nisakorn Sirisa. Degree: Master of Business Administration (General Management)
Dhonburi Rajabhat University. Independent study advisors: 1) Prof. Dr.Rawat Chatreewisit
2) Dr. Jariya Klinjan. Academic year : 2009. 119 pp. Keyword: Reinforcement of Efficiency

to Working of Employees in Production Department

Abstract

The objectives of this research were to study the reinforcement of efficiency to the working of
employees in production department, UTAC Thai Ltd and to compare the reinforcement of efficiency based on
demographic characteristics. The sample comprised 132 employees. Questionnaires were used as a research
tool. Statistics used were percentage, mean, standard deviation, t- test, One-way ANOVA, Multiple Comparison
test by LSD.

The results indicated that overall opinion toward-reinforcement of efficiency to the working of
employees was at high level. Considering into aspects;-3, aspects were at high level arranged in descending
order as following: management, feature of task, and personnel. The comparison of reinforcement of efficiency
to working of employees in production” department based on demographic characteristics showed that
employees had no difference at significantlevel in overall opinions. Considering into aspects, employees had

no difference at significant/level'in opinions toward all above 3 aspects.
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