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ABSTRACT

The research purposes were to (1) study the leadership Lehaviors of the school
administrators according to the actual and expected as perceived by thz school committee
members and (2) compare the leadership behaviors of the school administrators according to the
expectations and perceptions of the school committc2 1meiners ; classified by the committee
members’ backgrounds and the school sizes.

The research sample cumprised 176 school committee members form 11 schools in
Talingchan District, Bangkok mie‘repoiis, who were not school administrators or teachers The
research tool was a ratinz — scule questionnaire which was developed by the researcher. The
questionnaire had ? pari= : the first part dealt with the respondent’s general status ; and the second
part entailed ¢uzstions aimed to measure the 4 leadership styles which was divided into 2 parts,
ie, their actiwa. perceptions and their expectations. The statistics employed were percentage, mean
(;), standard deviation (SD), t — test and ANOVA.

The findings were : (1) studying the opinions on the school administrator’s leadership
behaviors according to actual perceptions and expectations of the school committee members
revealed that the leadership styles, i.e. directive, supportive, participative and achievement oriented
styles were at higher levels ; and the school committee members gave the highest importance to the
leaders’ supportive style (2) comparing the school administrators’ leadership styles according to the
school committee members’ actual perceptions and expectations, it was found that the opinions on
the actual perceptions and expectations on the 4 leadership styles were statistically different at .01
level of significance (3) comparing the school administrators’ leadership styles according to the
school committee members’ actual perception and exceptions , classified by age, vocation, level of

education, length of committeeship and school size wholistically were not different.
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