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Abstract

The purposes of this research were to study employees’ opinions on the implementation of Thai
Labour Standard: TLS 8001-2003 at Rayong Eastern Seaboard branch of Tokai Eastern Rubber (Thailand), Ltd
and to compare the opinions of the employees based on demographic characteristics. The sample included 196
employees. Questionnaires were used as a research tool. Data were analyzed by frequency, percentage, mean,
standard deviation, t-test, and analysis of variance.

The research findings revealed that the average score of employees’ overall opinion given to the
implementation of Thai Labour Standard: TLS 8001-2003 was at high level. Considered in aspects, every
aspect was determined at high level. The comparison of employees’ opinions on the implementation of Thai
Labour Standard: TLS 8001-2003 based on demographic characteristics showed that employees having
different age had different overall opinion regarding general regulation, and employees having different gender
significantly differed in their overall opinions regarding management system, discipline and punishment and
women labour at 0.05. Employees with average monthly income and different educational level, and different

positions had significantly different overall opinions regarding force labour, work payment, working hours, and

welfare at 0.01 and 0.05 respectively.
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