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fjfUfnvifniMn'wnfnEj'lmi.fisj (3)  ws'waju'iiiluiJ'unniwgiQ'u^w'lunn'j^ni.'uunn'a n̂'urini'Llisn'u

niidw(ftadi^^iniJis^wflaiJp)?iin'3l'uwn (̂s)a!s;;3vi5Ji?iiawiuasivi(=iTt4la8 iJisnau îEj ai îiiEJ
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fuw î'Ba'u iQ3jQvnn'wnej-3TuiJ?si,2uiiii'UL0'3 unwfim'ji'U'asiiSuismja'i^n/'ssFi'upiaisi li/l@lunT5

'WTmfuiwan'niJfj'UFHiti  na'Tiiinda^ 'asji.TJejunsi'W'yaajfin'uHcusn'aiiajmifOTtT n̂J'aKi.Su

(2) najjRfUTvniel 3JRTiJjf(=ni3Jmliil'i"um'5iJ^Kn'ufla!fn@irni3^n'wn mn-u ^usu.sKwtnunfawa

^vin^nEJ^TuiJiKLCitjeiuia-j ^wi'HinwTEJ^TuiJ'ssLfl'UPitiia-? ihwamitbuiPuliJWum'a'Himan

wariT5iJ2'u -3i'uaaslvi''aa3cianuf!iaii:n'53jrn'5?i'5ii)'Ll'5Ki5'u (3) najjmviuiyi Sfm^lpmuml^^iu

miTJisnuFjnjfnvimi^n'W'i fuw n̂iauviuivit'umi?iiiai,ifig^iniu'yawa @̂wnnEj-aTuiJisiS'uw'uia-a
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Abstract

The objectives of this research aimed to (1) study the participation of
personnel  in  internal  quality  assurance  (2) to study  the  requirement  for

participation of personnel in internal quality assurance and (3) to develop the

participation model operation for internal quality assurance of Faculty of Science and

Technology. The populations of this research were sampling from personnel of Faculty

of Science and Technology included teachers, official staffs and students. The

researchers studied about theory, conceptual idea, literature review, data documents

and conceptual framework related to internal quality assurance used for questionnaire

construction covered the content and the objectives of the research which inspected by

specialist. Data collection and in depth interview as well as focus group technique were

used in this study. Analysis and synthesis of data to develop the participation model

operation for internal quality assurance of Faculty of Science and Technology.

The results of this research could be indicated that the participation model

divided into 4 groups; administrators, teachers, official staffs and students. The roles of

participants were  (1)  administrators considered  budgetary allocation,  command,

monitoring, define responsibilities, participate to critical self assessment report, utilize

of evaluations for consider performance both of Program and Faculty level, praise,

appreciation and provide information to the audit commission (2) teachers should offer

intellectual understanding about internal quality assurance, command, management,

data collection, write a self-assessment report, participate to critical self assessment

report, utilize of evaluations for consider performance and provide information to the

audit commission (3) official staffs should offer intellectual understanding about internal

quality assurance, responsibility, management, data collection, write a self-assessment

report, participate to critical self assessment report, utilize of evaluations for consider

performance and provide information to the audit commission (4) should offer

intellectual understanding about internal quality assurance and using the PDCA process

model for activities, data collection and participate to critical self assessment report.


