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Abstract

The objectives of this research were to study the opinions of workers toward the process of activity

project called 5 S in factories owned by Kim Pai Lamitube Co., Ltd., and to compare these opinions based on

personal characteristics. Sample group included 132 workers. Questionnaires were used as a research tool 0.90

reliability. Data were analyzed by frequency, percentage, mean, standard deviation, t-test, and analysis of

variance.

The result of the research indicated that the overall mean score of opinions given by workers was

moderate!. According to aspect analysis, overall mean scores of opinions toward each aspect were also

moderate, arranged in descending order were: factors of success in 5 S activities, procedure of 5 S activities,

and benefits of 5 S activities. Factors of success in 5 S activities referred to a huge and significant support from

high ranked managers. Procedure of 5 S activities referred to a declaration of information to every worker.

Benefits of 5 S activities referred to an elimination of some mistakes occurring when working, such as using

wrong materials, etc. The comparison of opinions toward the process of activity project called 5 S based on

personal characteristics indicated that workers with different gender and position had different opinions at a

0.01 significant level. The comparison of procedure of 5 S activities aspects found that workers with different

gender and position had different opinions at a 0.01 significant level while those with different educational level

had different opinions at a 0.05 significant level. Comparison of benefits of 5 S activities aspect revealed that

workers with different gender had different opinions at a 0.01. Comparison of factors of success in 5 S activities

aspect discovered that workers with different gender and position had different opinions at 0.01 and 0.05

significant levels respectively.
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