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Abstract

This research objectives were: 1) to study the overall levels of change management in secondary
schools of the Secondary Educational Service Area Office 2, 2) to compare the levels of change management
of male administrators and female, 3) to compare the levels of change management of high experience
administrators with those having less experiences. The simple random sampling method was used to obtain 279
administrators. The data were collected using a 75-item-reating scale with the reliability index of .98. Statistics
used for data analyses were mean, standard deviation, and t - test.

The findings were: 1) the overall levels of change management in secondary schools of the
Secondary Educational Service Area Office 2 were high; 2) the degree of change management among female
administrators were higher than male but the difference was not statistically significant; and 3) the levels of
change management status of school administrators with more experience was higher than that of the less

experienced, but the difference was not statistically significant.
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