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Abstract

The objectives of this research were 1) to study the motivation administration of administrators in the opinion
of private vocational school administrators and teachers in the Bangkok Educational Office Area 2, 2) to compare the
motivation administration of administrators in the opinion of private vocational school administrators and teachers in
Bangkok Educational Office Area 2 classified by position, gender, age, and work experience, and 3) to study the problems
and suggestions for guideline development of motivation administration of administrators in the opinion of private vocational
school administrators and teachers in Bangkok Educational Office Area 2. The sample comprised of 366 administrators and
teachers, obtained by simple random sampling method. The research instrument was a 5 levels rating scale questionnaire
with 50 items and 0.95 reliébility. The statistics for data analysis were percentage, mean, standard deviation, and t-test to test
differences between the means.

The research results revealed that 1) the practice level of motivation administration of the private vocational
school administrators in the opinion of administrators and teachers, Bangkok Educational Office Area 2, as a whole was at
the highest level, 2) comparisoﬁ of motivation administration of the private vocational school administrators in the opinion of
administrators and teachers, Bangkok Educational Office Area 2, classified by position, indicated that as a whole the opinion
of administrators and teachers was not different; comparison of motivation administration of private vocational school
administrators in the overall opinion of administrators and teachers classified by gender male and female was not different;
comparison of motivation administration of private vocational school administrators in the overall opinion of administrators
and teachers classified by age below 40 years and 40 years and above was not different; comparison of motivation
administration of private vocational school administrators in the overall opinion of administrators and teachers classified by
work experience less than 10 years of experience and 10 years and over was different at a .05 level of significance; 3)
regarding problems and suggestions of motivation administration development guidelines of administrators and teachers, the
research results showed that the problems of motivation administration of administrators in the opinion of administrators and
teachers were lack of sincere cooperation from stake holders, lack of teachers’ morale, inadequate basic welfare (10), lack of
unity and equal opportunity at work (9), lack of administrators’ ability to gain faith from teachers and personnel, and
instability of rules enforcement (6). The suggestions for motivation administration of administrators in the opinion of
administrators and teachers were building motivation for all sectors (10), the administrators should listen to others’ opinions,
use of participatory administration, cultivation of love, unity, fairness and justice (8), and implementation of plans for school

management (6).
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