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Abstract

The objectives of this research were to: 1) study quality of working life-of staff in Ban
Karuna juvenile vocational training center for boys, 2) study organizational attachment of staff in
Ban Karuna juvenile vocational training center for boys, 3) compare ‘the difference of
organizational attachment of staff based on personal backgrounds, and 4) study the relation
between quality of working life and organizational attachment of staff.-Sample group included 78
members of the staff in Ban Karuna Juvenile Vocational Training Centerfor Boys. Questionnaires
were used as a research tool and a reliability was .97. The“statistics used in analyzing the data
were percentage, mean, standard deviation, t-test, One Way ANOVA, and Pearson correlation
coefficient.

The results of the research indicated-that: 1) overall quality of working life of staff was
determined at a high level. Considering in terms of aspect, the highest level of opinions about
quality of working life was the social”benefit’ aspect. The second was life balance or rhythm of
life aspect and the least was progress,and work stability aspect; 2) the overall organizational
attachment of staff was considered at a high level. Considering in terms of aspect, the highest
level of opinions..about oreanizational attachment was the willingness of putting effort for
organizational benefit aspect. The second was the willingness to remain as organizational
membership and. the least was confidence and acceptance of organizational goals and value; 3)
the comparison of the differences in organizational attachment of staff based on personal
backgrounds indicated that the staff with different personal backgrounds had no significant
difference in opinions towards organizational attachment; and 4) the overall relation between
quality of working life and organizational attachment of staff was determined at a fairly high level

and in direct variation with correlation value of .701 level.

Student’s SigNAtUre....c.cuceeicerereree e

Independent study advisor’s signatures 1........cccenencnnencnnens 2 e





