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ABSTRACT

The objects of this research were (1) to study the level of the ability of the job
performance of the community committee of Bangkok Noi District, Bangkok Metropolitan,'
(2) to study the factors influencing the ability of the job performance of the community
committee of Bangkok Noi District, Bangkok Metropolitan. The sample g.roup of 220 was
randomed from the community committee of 505. And the devices used were questionnaire and
softw~are program on percentage, mean, standard deviation and chi-square at the significant
statistic of .05. The results of the study were as follows :

According to the first objective, it was found that the job performance of
the community committee of the Bangkok Noi District was at the level of high. In detail of
the supportment of the ruling of the monarchy system, the cooperative with government bureaus,
organizations and public sectors for better community, the encouragement of the unity and
the discipline of the people in the community, and the encouragement of using the community
resources of their most benefit. How be it, the abilities of the committee were of the low level in
terms of the public goods protection, the promotion of the work done, the following up of
the work done, the report on the work done to the district director, and the setting up of
the qualified or knowledgeable people to work as the consultants and the staff in each of
the department or the division.

According to the second objective, it was found that the individual factors such as

knowledge and understanding of the job done, the leadership characteristics, the secure resident,
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the secure income and the family menber supportment had significant relationship with
the abilities to perform work of the committee of Bangkok Noi District in Bangkok Metropolitan
at the level of .0S.

The suggestion on this study were Bangkok Metropolitan Administration should
hold training, seminar and study visit for better understanding and work performance abilities.
The setting up of the following up program to evaluate the knowledge used for running more
effective activities should be held for better cooperation, better solutions of the community
problems particularly on decision making and work responsibility. And more payment should be
provided to the committee to fit with the present cost of living. Thus the committee members can
develop their residents securably resulting in more cooperation on the work for the community.
More performance ability of the committee should be boosted particularly on public goods
protection, distribution and following up of the work done to the district director, as well as
making appointment of the qualified or knowledgeable people to work as the consultants and

the staff as a team work for each section should be done properly.
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